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TITLE:  Tobacco – free Campus

SCOPE:  This policy applies to all employees, visitors and patients of the Fountain Springs, Pa. facility

PURPOSE:

Saint Catherine Medical Center Fountain Springs is dedicated to providing   

healthy, comfortable, and productive work environment for our employees, patients and visitors by providing a smoke and tobacco – free campus.   Numerous studies have found that tobacco smoke is a major contributor to indoor air pollution, and that breathing secondhand smoke (also known as environment tobacco smoke) is a cause of disease in healthy nonsmokers, including heart disease, stroke, respiratory disease, and lung cancer. The National Cancer Institute determined in 1999 (Monograph #10) that secondhand smoke is responsible for the early deaths of up to 65,000 Americans annually.


The U.S. Surgeon General has determined that the simple separation of smokers and nonsmokers within the same air space may reduce, but does not eliminate, the exposure of nonsmokers to secondhand smoke. The Environment Protection Agency has determined that secondhand smoke cannot be reduced to safe levels in business by high rates of ventilation. Air cleaners, which are only capable of filtering the particulate matter and odors in smoke, do not eliminate the known toxins in secondhand smoke. A significant amount of secondhand smoke exposure occurs in the workplace. Employees who work in smoke-filled businesses suffer a 25-50% higher risk of heart attack and higher rates of death from cardiovascular disease and cancer, as well as increased acute respiratory disease and measurable decrease in lung function.


The Centers for Disease Control and Prevention has determined that the risk of acute myocardial infarction and coronary heart disease associated with exposure to tobacco smoke is non-linear at low doses, increasing rapidly with relatively small doses such as those received from secondhand smoke or actively smoking on or two cigarettes a day, and has warned that all patients at increased risk of coronary heart disease or with known coronary artery disease should avoid all indoor environments that permit smoking.


Further, individuals who smoke provide a role model that increases the likelihood that others around them will begin smoking and creates an environment that makes it more difficult for smokers around them who wish to quit to be successful in the quit attempts. 

POLICY:

Saint Catherine Medical Center Fountain Springs is committed to promoting health, wellness, prevention and the treatment of diseases within the community as well as to providing a safe, clean and healthy environment for our patients, visitors, employees and students. Saint Catherine Medical Center Fountain Springs serves as a model for our community in the area of promoting the good health of our staff and influencing public attitudes about smoking and tobacco use. It is, therefore, Saint Catherine Medical Center Fountain Springs policy to provide a totally smoke and tobacco - free Campus Environment. Saint Catherine Medical Center Fountain Spring is committed to providing helpful intervention strategies and treatment resources in addressing this issue and to offering programs to assist patients, visitors, students, current employees and the public in general,  to reduce their dependence on tobacco products.

DEFINITIONS:

Smoking – a lighted cigar, cigarette, pipe or other lighted smoking device carried by a person.

Employee – for the purpose of this policy, all Saint Catherine Medical Center Fountain Spring’s employees, including full time, part time, per diem and all agency personnel as well as any/all contracted personnel who perform services of any kind anywhere on Hospital property. 

Hospital Campus/Property/Facility – includes all buildings, (leased or owned) as well as all outside areas, parking lots and including private vehicles located or parked anywhere on Hospital property. 

Tobacco – includes cigars, cigarettes, chewing tobacco and “pinch” tobacco of all types.

PROCEDURE:

1. Employees are prohibited from smoking on or in all Saint Catherine Medical Center Fountain Springs designated buildings, Saint Catherine Medical Center Fountain Springs owned or leased properties, Saint Catherine Medical Center Fountain Springs owned or leased vehicles, and Saint Catherine Center Medical Center Fountain Springs adjacent grounds, including parking lots and ramps.

2. Patients in the Saint Catherine Medical Center are prohibited from smoking in accordance with the Saint Catherine Medical Center Fountain Springs Policy. 

3. This policy applies to all persons, including employees, faculty, students, patients, visitors, contractors, subcontractors, and others in Saint Catherine Medical Center Fountain Spring buildings and parking lots and ramps. 

4. Smoking or tobacco products will not be sold or available anywhere on Hospital property.

5. Employees may not smoke in their own or others’ vehicles when the vehicles are on Saint Catherine Medical Center Fountain Spring property.

COMMUNICATION:

1.
Signs will be posted at each building’s entrances and displayed in prominent,  visible areas thanking employees, patients, visitors and vendors for not smoking in accordance with this policy.

2. Employees will be informed of the Saint Catherine Medical Center Fountain Spring non-smoking policy during orientation and also during the annual education refresher training. 

3. The Office of Human Resources will also inform employment candidates of the non-smoking policy during the applicant process.

4. Smoking cessation materials will be made readily available through the education department of Saint Catherine Medical Center Fountain Springs for both employees as well as for patients and visitors as needed (when requested by clinical personnel).  Educational material on Smoking Cessation will also be available to the public in the waiting areas of the hospital.

5. Smoking Cessation classes will also be held at various times throughout the year at Saint Catherine Medical Center for employees, visitors, and the public and will be advertised internally and to the public. 

RESPONSIBILITIES:

1. Compliance with this non-smoking policy will be the responsibility of all Employees.

2. Employees will also be responsible for ensuring not only their own compliance, but that of patients and visitors as well.  Specific procedures for dealing with difficult patients and/or visitors with regard to the smoking policy are outlined in the Clinical Policy on dealing with Patients who smoke.   

3. All managers and supervisors will be responsible for monitoring all areas within their respective departments as well as outside areas adjacent to the hospital at all time. 

· Lack of cooperation or repeated violations should be reported to the individual’s supervisor. The supervisor shall than attempt to resolve the problem.

· Standard disciplinary procedures will be followed for compliance problems with employees. Violations will result in progressive disciplinary actions, including termination.

· In the event the smoking violation involves a potential threat to health or safety (e.g. smoking where combustible supplies, flammable liquids, gases or oxygen are used or stored) the Saint Catherine Medical Center Fountain Spring Policy maybe called for additional support.
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